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Overview 

By  

Kennedy Gisemba 

Chairman MKIDA  

 

It is an humbling experience to stand before you today and give you a brief history on how this 

project on Gusii Education started. I contemplated in re-assigning this responsibility but I realized 

you do not get such opportunities often to speak in front of your former Deputy Headmaster and 

Kiswahili teacher. Mr. Patrick Monyenye thought me in Riokindo and my standing here is a 

testament of his good work. 

 

Before saying too much, Iôd like to take this opportunity in welcoming you to our second Gusii 

Education Conference. Your presence and participation is a testament of your commitment to 

addressing this complex issue affecting our community. 

 

To give you an overview and history on how this journey started, I must briefly talk about 

Minnesota Kenya International Development Association (MKIDA), whose leadership and 

foresight we are converged here today.  

 

MKIDA was founded with a mission to help Kenyans in Minnesota and elsewhere achieve their 

basic needs. MKIDAôs focus is in Education, Health and Development. MKIDA consists of a group 

of Kenyan and friends of Kenya coming together to impact the community here and back home. We 

promote unity among Kenyans through community involvement, activities aimed at strengthening 

the spirit of collectivism (harambee), and providing opportunities for self-betterment. 
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Rural Development: 

 

Due to the high population density, the most important investment asset our people have is land. 

Almost all land in Gusii is put to maximum agricultural use. Land is subdivided within families, and 

the average farm is only 15,000 m² in area. Intensive farming in hilly regions has increased the rate 

of soil degradation and erosion. Tea and coffee processing and soda bottling constitute Gusiiôs 

manufacturing industry. There are many societies such as Savings and Credit Cooperatives 

(SACCOs) concentrated in Kisii Town. The informal sector is involved in repair, metal fabrication, 

furniture making and the sale of secondhand clothes, while the soapstone which is found in the area 

of Tabaka provides a reasonable resource for the carving industry. Income is unevenly distributed, 

with an average income per capita of Ksh. 2000 (approximately £20, US$30 in 2006. These paints a 

very grim situation for Gusii. 

 

Health: 

MKIDAôs Health initiative is focused on rural Kenya. Available data shows that life expectancy in 

Kenya is now 45.6 years. Diseases such as diabetes, malaria, HIV/AIDs, heart attack, hypertension, 

typhoid, dysentery, etc are common and people are losing life. It is now believed that 1 in every 18 

adults is infected with HIV. Over 70% of AIDS cases are aged 20ï49 years, the most economically 

active age group and also the best educated and skilled Health facilities are inadequate, unevenly 

distributed and lacking in essential medicines and equipment. There are a number of hospitals - 

including the government-run facility in Kisii town and Nyamira and the Mission Hospital in 

Tabaka - but the bed occupancy rate is 160.3%.   
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Education: 

From inception MKIDA  realized that education is the most important investment for our people. 

Our education initiative focuses on the Gusii Child. Individual Kisii pupils do well in schools 

outside Gusii but Gusii schools are not performing well in national exams. Over the years the 

number of primary and secondary schools has grown exponentially. In 1993 there were 679 primary 

schools and 134 secondary schools in Gusii. Today there are over a 1000 primary schools and over 

400 secondary schools and enrollment increasing. With the reintroduction of free primary 

education, most primary schools are overcrowded. Most schools in Gusii lack essential amenities 

and resources thus reducing the ability of pupils to compete effectively in national exams. Female 

enrollment in secondary school is at 45%. Because of poverty primary school is the highest level of 

education open to most children. Private schools and academies have grown in number in Gusii 

since parents perceive public school teachers do not take their child's future seriously. Renowned 

schools such as Cardinal Otunga High School, Mosocho, Kisii High School, Nyabururu, Keriri 

which were marvels in the community are not doing well in national exams.  

 

Because of the above issue we formed MKIDA to attempt and find ways to address these basic 

needs. 

 

Here in Minnesota we have held graduation galas for our graduands in all levels to celebrate and 

honor their successes. We are in the process of setting up other programs to enhance our ability to 

succeed academically and professionally. Currently we are working on an after school program, 

career development and a mentorship program for our people. 

 

In Gusii, we have only managed to pay first term school fees for some orphaned students join 

National Schools. The needs in Gusii are taunting and overwhelming. There are requests for 
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financial support, training materials, supplies, etc which could not be met by one individual or 

group. What became clear from Dr. Thomas Nyambaneôs trip was that unless people are prepared to 

do something the future of Gusii is in a state of waste. 

The objectives of MKIDA Education Kenya (Gusii) are: 

 To promote the general advancement of good education practices in Gusii including 

facilitating the exchange of information and otherwise.  

 To cooperate with the Government, Teachers Service Commission, Kenya Examination 

Council, KNUT on matters concerning the quality of education in Gusii.  

 To cooperate with universities, other educational Institutions and Public Educational 

Authorities for furtherance of Education and Training.  

 To cooperate with students, parents, teachers and School Boards to improve educational 

standards in Gusii. 

 To promote the sharing of teaching and learning materials and resources.  

 To do all other things incidental or conducive to the attainment of the objects or any of 

them.  

Alone we could attempt to address this problem but we realized MKIDA would only be successful 

if we expanded our capacity and partnered with others. In America there are many Kisiis of 

different abilities, experiences and professional background and we felt a united front would go a 

long way in tackling this issue This led to the First Gusii Education Conference of last year (July 

29
th
, 2006).  

 

The objectives for this conference were: 

1. To sensitize our people of the problem of education in Gusii, 
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2.  To link like minded people to find the root causes of this problem and  

3. To seek a way forward in addressing them.  

 

The planning committee decided that the following issues had to be addressed: 

 Lack of teaching materials 

 Teacher motivation and performance 

 The role of parents in the educational process 

 Politics and education in Gusii 

 Poverty as a factor in poor performance 

 Role models and educational performance  

 English instruction as an obstacle to better educational performance 

 Religion and educational performance 

  Academic honesty and education in Gusii 

 Student motivation, discipline and performance 

 Gender and educational performance: Are girls disadvantaged?  

 

On the July 29
th
, 2006, conference these issues were addressed and proposals were made. We in 

MKIDA, compiled a conference report which we disseminated to the wider Gusii Community. To 

keep focus on this issue a few Abagusii from different parts of the Americaôs were selected to join 

with MKIDA to move this issue forward. The Members were: Dr. Omari Onyango, California, Dr. 

Harrison Koroso, Arizona, Dr. Tabitha Otieno, Tennessee, Dr. Meshack Sagini, Oklahoma, Mr. 

Jared London, Minnesota, Dr. Kefah Otiso and Dr. Joshua Bagaka, both of Ohio and Dr. Justus 

Ogembo, Pennsylvania. Later Ms Orpha Ongiti, New York and Ms Margaret Obaga, Minnesota, 

joined the team. We sought geographical balance and gender parity in forming the team. 



 

MKIDA © 2007 
 

9 

  

The terms of reference for the team were: 

1. Study the conference report document 

2. Deliberate on its findings and make proposals 

3. Find a way forward.  

 

It is to this committee we deferred to for guidance. Today, the committee will present its report and 

what has been accomplished to date. Our main focus is on the Kisii child and we should devote our 

energies to make sure we succeed. So much has been invested and your presence here ensures that 

appropriate remedies would be found. 

 

In conclusion, I must thank MKIDA Board, the Conference Planning Committee, our sponsorôs for 

their generosity to make the conference successful. Special thanks go to our community for their 

unquestionable support and well wishes and in keeping us focused on this issue 

 

Thank you and have a blessed day as we deliberate on this complex issue. Once again we are 

honored to host you. 
1
 

 

 

 

 

 

 

 

 

 

 

                                                      
1 Reference Presidentôs speech at the 2007 MKIDA Graduation Gala in the Appendix III, Page 63. 
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Purpose of the conference  

By 

Tabitha Nyaboke Otieno, Ph.D 

Professor of Social Science 

Jackson State University 

College of Education and Human Development 

 

The importance of education is quite clear. Education is the knowledge of putting one's potentials to 

maximum use. One can safely say that a human being is not in the proper sense till he is educated.  

The training of a human mind is not complete without education. Education makes man/woman a 

right thinker. It tells him/her how to think and how to make decision.  

 Through the attainment of education, man/woman is enabled to receive information from the 

external world. Without education, man/woman is as though in a closed room and with education he 

finds himself/herself in a room with all its windows open towards outside world.  

John F. Kennedy said, ñLet us think of education as the means of developing our greatest abilities, 

because in each of us there is a private hope and dream which, when fulfilled, can be translated into 

benefit for everyone and greater strength for our nation.ò  

Every child deserves an education -- no matter what the circumstances.  

We are gathered here to share and discuss: 

 The role of Gusii in diaspora in improving education performance in Gusii 

 Identity and discuss activities that address root causes of poor performance in Gusii. 

 How we can give back to the community that means so much to us 

 How to ignite/exploit/unlock the educational potential of Gusii children 

  How to change the examination trends in Gusii for the better 

 Collectively strategize on how Gusii education performance can be improved for maximize 

employment opportunities for Abagusii  

Once examination performance is improved it will translate into many benefits, for example 

reduce teen pregnancy, crime, drug use for young people who otherwise would be ejected by 

poor performance and are left roaming idle and desperate.  

 

ñchinguru namakonde akoriaò Let us use chinguru, nechisemi amo nebitokio Nyasae atoire to 

address the issue at hand.  

 

ñEgetinkinge ekengaini igo gekorigia oboundi kiagacha egesa embura egotuwa gesoe mwageò  

twachire amo  torigie obounde toagachere abana bomoGusii a better future through improved 

education.  

 

This is the purpose if this conference.  
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School, Family and Community Collaborations: A policy recommendation for stemming 

gender crisis in Kenyan education 

By 

Orpha K. Ongiti 

PhD Candidate 

Department of Educational Administration and Policy Studies 

Email: ongorpha@yahoo.com 

 

Introduction: Kenya 

ÂKenya lies across the equator in the East African region 

ÂGained independence from the British administration in 1963. 

ÂA population of 31,639,091 

ÂMajority of the population live in the rural areas 

Â8-4-4 system of Education 

 

Background: 

ÂLack of gender equality in enrollment and performance in National Examinations are some of the 

challenges facing the Kenyan education (Saitoti 2006) 

ÂThe education in Kenya is like a pyramid with girlsô enrollments decreasing as they move up the 

educational ladder (Mwiria & Ng'ethe, 2002;  UNFPA, 2003; Bunyi, 2004). 

 

Gender Crisis:   

Gross Enrollment Rates by gender (2003) 

 

Girls are being left behind 

ÂLow enrollment (Teferra and Altabach 2000, Bunyi 2004; Daily Nation 3/1/2006) 

 

ÂPoor academic performance, (KCSE 2006 = girls 27% and boy 73% in the top 100 candidates 

nationally , no Kisii girl among the top 20 best students) Top 100 positions in Nyanza, 14 Kisii (12 

boys, 2 girls) (Daily Nation 1/10/2006, 3/1/2006, 2007) 

 

ÂLow participation in math and sciences (Teferra and Altabach 2000, Bunyi 2004, Daily Nation 

2007) 

 

ÂHigh dropout rates (Ndunda 2001) 

 

ÂLow transition rates (Daily  Nation 1/5/2006, 2007) 

 

Causes of gender crisis in Kenyan education: 

ÂHistorical (Ndunda 2001) 

ÂCultural beliefs (Kwesiga 2003; Ngerech 2003) 

ÂPsychological aspect (Kibera 1993) 

ÂInstitutional barriers (Obura 1992, Manuh 1998, Rathgeber 2003) 

ÂEconomic aspect (Ndunda 2001; Kevane 2004) 

ÂHIV/AIDS pandemic (Daily Nation 1/10/2006) 

 

Example:  

Gender crisisða 14 year old girl is rescued from being married to a 60 year old man 
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Example:  

Gender crisisðfamily preference to educate boys 

 

Example:  

Gender crisisðgirls are forced to share their teacherôs table in class 

 

Unsuccessful policy recommendations by the Kenyan government to address the problem: 

ÂGovernment appointed commissions and reports: 

ÂGirls-only secondary schools (Ominde Report 1964) 

ÂIncrease womenôs educational and economic opportunities (Gachathi Report 1976) 

ÂIntroduction of sex education in schools (Wanjigi Report 1982-83) 

ÂEnhance womenôs reproductive and productive roles (Ndegwa Report 1991) 

ÂEquitable distribution of resources (Koech Commission  1999) 

ÂFailure of policies because they did not involve family and community 

 

Policy recommendation: Collaboration 

×What is collaboration? 

×A special kind of collective social action, and it is both a process innovation and product 

innovation  (Lawson 2003) 

 

×Who is to collaborate? 

×School, families (parents/guardians) and community 

 

×What is community? 

×Individuals (professionals), organizations, agencies, and groups. 

 

Collaboration: 

Why collaboration policy? 

ÇUbiquity of change 

ÇPast government unsuccessful policies to address gender crisis 

ÇInvolve parents and communityðaffected by the problem 

ÇThe solution to the problem is with parents and community 

 

ÇFamilies and community are: 

Âkey resources for school improvement; schoolsðkey resources for families 

ÂThe heart of students' identities and experiences (Lawson & Briar-Lawson, 1997). 

 

ÇParents: 

ÂSpend most of the time with their children 

ÂKnow what they want for their children 

ÂImplementers of the decisions made in school (Lawson & Briar-Lawson, 1997). 

 

How will collaboration work? 

ÂDevelop a ñTheory of partnershipò (Lawson & Briar-Lawson, 1997) 

ÂBuild ñPartnershipò (Lawson, 2003; Ships, 2003). 

ÂDevelop a ñTheory of changeò. (Briar-Lawson, 2000; Larson, 2003). 

ÂInterrelated working concepts: 

ÂInterdependence, unity of purpose, shared responsibility for results, 
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Enlightened self-interest, reciprocity, and innovative approaches (Lawson & Briar-Lawson, 1997; 

Lawson & Sailor, 2000) 

 

ÂProfessional teamwork, parentsðexperts and partners, and accountability among stakeholders 

(Lawson 2003) 

Benefits of collaboration 

ÂGirls: 

ÂMore positive attitudes and behavior, 

ÂHigh participation in school and in math and sciences, 

ÂImproved academic performance, 

(Lawson 2003)) 

ÂSchool: 

ÂMore successful academic programs 

ÂImproved teacher morale 

ÂImproved performance 

ÂMore support from families ( Lawson 2003) 

Benefits of collaboration 

ÂParents: 

ÂParticipation in school affairs, 

ÂSocial connections and trustful relationships, 

ÂAccountability, 

ÂEmpowerment (Goldring & Shapira, 1993; Lawson 2003) 

ÂCommunity: 

ÂResource mobilization for education and training 

ÂCooperationðteamwork (Lawson 2003) 

 

Conclusion 

ÂBased on the complexity of the contemporary families, community and society with diverse rooted 

cultural beliefs, varied political interests, economic difficulties and rapid demographic change of 

school population, schools cannot be stand-alone organizations if they want to succeed in stemming 

gender crisis. With collaboration the three separate autonomous entities (school, family and 

community) will become interdependent  and work together towards a common goalðstemming 

gender crisis in the Kenyan education. In collaboration all will benefit. 

 

Contact: 

Orpha K. Ongiti 

Email: ongorpha@yahoo.com 
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The State of Education in the Gusii Districts 

Joshua Gisemba Bagakaôs 

Cleveland State University, Ohio 

 

Complication with unit of analysis 

 

ÅChoosing the educational unit of analysis 

ÁIndividual student 

ÁSchool 

ÁDistrict 

 

Complication with unit of analysis 

 

ÇGusii students are in schools located in other districts in Kenya. The same is true for students 

from other regions attending Gusii districts schools. 

 

ÅThe concern here is the performance of schools in Gusii, where a typical Gusii child is attending. 

 

Performance of Schools in Nyanza 

 

ÅThere is general concern that schools in Nyanza Province are underperforming relative to other 

provinces 

 

ÅIn 2003 and 2004, Nyanza boasted 462 and 497 Aôs in KCSE respectively. Two other provinces 

had over 1000 Aôs each for each of these years. 

 

Nyanza Schools in the top 100 National Ranking in the KCSE, 2005 

 

Performance of Schools in Gusii 

ÅSchools in Gusii districts are severely underperforming relative to other Nyanza districts 

 

ÅIn 2004, Kisii Central had 34 Aôs in KCSE while Migori had 80 which is more than Nyamira and 

Gucha combined (72) 

 

Why was this? 

 

ÅMushrooming of schools in Gusii which are not well equipped. 

 

ÅThese are clan-based schools which employ sons/daughters of the soil as teachers. They are 

competing among each other for resources. 

 

ÅSome private schools are commercial centers with students as commercial goods 

 

Measures of School Performance 

 

ÅPoor Performance Indicator (PPI) or Wastage is the percentage of students with a grade of D or 

below. 
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ÅUniversity Possibles is the percentage of students with a grade of B or better. 

 

ÅThese Indices can be measured at the school or district level 

 

Non-Gusii Nyanza Student Performance in KCSE by District, 2003 

Gusii Nyanza Student Performance in KCSE by District, 2003 

School Management Committee 

 

ÅThe School Board of Governors 

 

ÅMembers with low or no education 

 

ÅPolitical alignment of members of BoG 

 

ÅMembers of BoG practice clannism 

 

ÅSome sponsors are not adding value to the schools they sponsor 

 

Lack of Early Childhood Education 

 

ÅEarly Childhood Education (ECE) is necessary but not compulsory 

 

ÅIn the Gusii districts 

 

ÅECE Centers are scarce 

 

ÅFinanced by NGO, churches, or parents 

 

Shortage of Quality Teachers 

 

ÅIn a secondary schools in Nyanza, the shortfall of teachers is in the 20-25% range. 

 

ÅThe profession, particularly in primary is characterized by drunkardness, drug addition, and 

sickness 

 

Quality Assurance and Standards 

 

ÅQAS officers are too few and are doing inadequate work. 

 

ÅQAS officers are sometimes influenced by clannism and political alignments. 

 

PEST: Forces Impacting Education 

 

ÅPolitical ï sons/daughters of the soil and political alignments. 

 

ÅPoverty 
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ÅSocial ï our school, son, daughter syndrome; alcohol and drug abuse and family stresses. 

 

ÅTechnological ï lack of basic facilities. 
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ABANA BA MOGUSII, ARISE & SHINE 

 

By Omari Onyango, DDS, MPH. 

 

A speech Delivered at Minneapolis, Minnesota on June 29
th
, 2007 during the Launching of GEAR 

(Gusii Educational & Advancement Resources)  

 Chairman, distinguished guests, ladies and gentlemen: 

 I appreciate you giving me an opportunity to be part of this great course. I am delighted to 

be here and I'm particularly delighted to be here on this occasion. 

 I am among people noted for knowledge, in a city noted for progress, in a state noted for 

strength, in country noted for freedom and bravery. We meet for our motherland - a country in need 

of so much. We meet for the Gusii people. A community noted for strength. A community noted for 

resilience. A community so small with a national impact. A community that must remain so. 

 Today, we meet in an hour of change and challenge, in a decade of hope and fear, in an age 

of both knowledge and ignorance. The greater our knowledge has increased, the greater our 

ignorance unfolds. Our community is shaken. I must again note that here among us, we have the 

best of the best among the Gusii people.  

 However, despite the striking fact that most of the best Gusii elite that the community has 

ever known are alive and successful today, despite the fact that our community's own  manpower is 

increasing fast, despite that, the vast stretches of illiteracy, ignorance and misery far outstrip our 

singular solutions.  

 We know where we are today. We know who we are today. In fact, we know that we are 

where we are because of small steps taken by community leaders days before us.  

 This fact reminds me of 1904 when Captain Jenkins called our forefathers an incredibly 

stubborn Bantu-speaking community, which for centuries has resisted absorption by any 

neighboring tribe. 

 It reminds me of 1970s and early 1980s when schools in Gusiiland shined and produced 

some of the elite we are proud of today. 

 It reminds me of those days when people gathered around radios to listen to broadcasts of 

the release of national exam. 

 It reminds me of those days when villagers celebrated each child who passed well in 

national exams. 

 The fact reminds me of ululations and merry making in many hills and valleys of our 

beautiful land when harambees were conducted to send children abroad for studies. 

 The fact reminds me of the top ten schools in the country, where schools from Gusiiland 

featured. It reminds me of the pride we inherited from our forefathers. 

 The fact reminds me of the comparison of the Kisii economic prowess in Kenya to that of 

the Japanese in the world by Dr. David Maillu, a columnist in one of our local daily news papers. 

 These facts scare me at times. They scare me because of the history they allude to. They 

scare me because they portray a fast evaporation of the very pillars that we stand on today. The 

image we have is confusing. On one hand, we have successful people, emanating from the solid past 

our forefathers put in place, and on the other hand, a shining and successful group of people 

standing on a crumpling foundation, which has been eroded by strong winds of change that have 

been blowing in recent years across the country.  Education in Gusiiland is in jeopardy. 

  It scares me because with this, our changing world, the thinking process is different. 

Yesteryears, we went schools to be hired by the government. Today, the government is retrenching. 

Yesteryears, we ñwent homeò if we lost a job. Today, there is no land to go back to. Yesteryears, we 

went to Nairobi for better lives. Today, we are scared of the slums and insecurity in the cities.  The 

communityôs future is at the crossroads. 
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 This is breathtaking. What do we do now? It is not surprising that some would have us stay 

where we are a little longer to rest. But in this very meeting, in this people sitting here with us, the 

education they have, the vehicles they drive, the properties they own were not achieved by those 

who waited and rested and wished to look behind them. These individual and collective 

achievements were made by those who moved forward. Those whose parents moved forward. 

Those who the community moved forward to boost. Those rooted in the pride mentioned by 

Jenkins. Those rooted in the pride mentioned by Dr. Maillu. The Gusii. The Gusii at 

heartéregardless on who they are.  

 If you know history, Kisiis were pastoralists. When need arose, they became better farmers 

that the Kipsigis people from whom they learned. When faced with absorption, assimilation, and 

possible annihilation, as Jenkins indicated, the moved to the highlands and perfected they defense 

mechanisms. When faced with diseases, they discovered many herbal and even complicated 

surgical procedures. They were never worried by the winds of change. They knew that the answer 

to situations was blowing in the same wind. They adopted with the situation. They simply beat the 

time. They used applied education. And so can we. 

 When modern education was introduced, those who came before us made certain that our 

community produced lawyers, doctors, accountants and every other professional and skill. They 

started waves that spread our people to India, USA, Russia, and even smaller countries like Uganda 

and Tanzania. They did not wait to rest. We cannot rest. They did not look behind to marvel at their 

success.  

 This history tells that our forefathers must have had a sense of Duty, Honor, Community and 

Moral integrity to get us where we are today. And this they did with focus, dedication and pride.  

 Those four hallowed words reverently dictate what we ought to be, what we can be, what we 

will be. They should be our rallying points: to build courage when courage seems to fail; to regain 

faith when there seems to be little cause for faith; to create hope when hope becomes rare. 

 Those four words should and will propel us to rebuild our foundation. Those four words 

should and will propel us to reinvigorate the energies in our schools. Those four words should and 

will make us reshape the destiny of our children. Those four words should and will create 

employers out of our children. Those very four words will create a community we have all yearned 

for. 

 Those four words should and will realign our thinking process with the rest of the world. In 

this great country, people succeed not just because of their education but what they do with it. The 

education does not make innovators but the thinking process does. The education does not make 

employers but the environment does. The education does not make leaders but the general way of 

thinking does. 

 Ladies and gentlemen, we cannot look behind to marvel at our individual successes. The 

future is staring at us with anticipation. The past has prepared the launching pad in those great 

words. The possibilities are limitless. All we have before us is the launching button to press and the 

countdown will start soon. Let us stand to be counted as part of HISTORY. 

 Let us give Gusiiland a new educational order. One that will train our sons and daughters to 

be job creators and not job seekers. One that will manufactures and not just shopkeepers. One that 

will enable them to be innovators and inventors and not mere recipients of other peopleôs 

discoveries. 

  Let us train a youth that will take its rightful place in the great nation of Kenya. 

 Ladies and Gentlemen, we are the future of our community. We are the hope of Omogusii. 

We are the link between the future and the past of Mwamogusii. Abana ba Mogusii, Arise and 

Shine. 

Thank you and God bless you all. 
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Who are the Kenyans/Abagusii in the United States ? 
 

By Dr. Kefa M. Otiso 
Bowling Green State University  

Department of Geography  
Bowling Green, OH 43403 

Email: kmotiso@bgnet.bgsu.edu 
 
Summary of the presentation at the Gusii Education Conference, New Brighton Family Services Center, 400 

10th Street N.W., New Brighton, MN 55112-6806, June 29-30, 20072 
 

A. Number of Kenyans in the US in 2000  
 

Table 1: African Immigrants in the US in 2000  

Country  Im migrants  % of Africaõs Total 

Nigeria         134,940  15.3 

Egypt         113,395  12.9 

Ethiopia           69,530  7.9 

Ghana          65,570  7.4 

South Africa           63,560  7.2 

Kenya          40,680  4.6 

Liberia           39,030  4.4 

Somalia          35,760  4.1 

Morocco          34,680  3.9 

Cape Verde          26,605  3.0 

Sierra Leone          20,830  2.4 

Sudan          19,790  2.2 

TOTAL  664,370 75.4 

REST OF AFRICA        216,930  24.6 

AFRICA         881,300  100.0 

Source: 2000 US Census (Sample data) 

 
A̧ccording to Table 1, Kenyans are one of the 12 largest African immigrant groups in the US.  

Because Table 1 is based on sample data, it underestimates the actual number of African 
immigrants in the US.  
 
B. Where Kenyans/Abagusii Live  in the US  
7̧6% of Kenyan immigrants (i.e., 34,823) in the US live in major Metropolitan Statistical Areas 

(MSAs) especially: Houston -Brazoria, TX; Los Angeles-Long Beach, CA; Chicago-Gary-Lake, IL; 
Washington, DC/MD/VA ; Atlanta, GA ; Dallas-Fort Worth, TX  
M̧iddlesex -Somerset-Hunterdon, NJ New York -Northeastern NJ; Baltimore, MD  and Fort Worth -

Arlington, TX  (Figure 1). The remaining Kenyans (24% or 11,134) live outside of Metropolitan 

                                                      
2 Reference Dr. Kefa Otisoõs full PowerPoint presentation in Appendix II, Page 48. 
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Statistical Areas (MSAs). And as Figure 2 shows, Kenyans in the US are concentrated in states like 
Texas and California. 
 

 

 
 
 

Figure 1: Distribution of Kenyans by Metropolitan Statistical Area  
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Figure 2: Distribution of Kenyans by State  

 
 
C. Age & Gender Distribution  
Ţhe 40,680 Kenyans in the US in 2000 were overwhelmingly young  
8̧7% were 15 to 64 years old; 65%: aged 20 to 44 
Ţheir median age of 32 was 3 years lower than that of the general US population  

 
D. Gender and Family  

5̧4% of the Kenyans in the US in 2000 were male while 46% were female 
Ţhe number of females is getting closer to that of men due to increased female immigration 

4̧1% of the Kenyans in the US in 2000 were married 
 
E. Educational Attainment for Population Aged 25 Years & Older (2000)  

Ķenyans in the US are well educated and speak very good English 

5̧2% of them had a Bachelorõs degree or higher compared to 28% of the general US population.  
2̧3% of them had a masters or professional degree compared to 14% of the general US population  

A̧mong African immigrants in the US, South Africans (55%), Nigerians (59%), and Egyptians 
(60%)  had a better undergraduate degree attainment  compared to Kenyans 

 ̧Since the 1993-94 academic year, Kenya has led all other African countries in the number of 
students in US colleges and universities. 
 
F. Employment Status Population Aged 16 Years & Over in 2000  
 ̧Over 70% of Kenyans, Nigeria ns, Ghanaians, and Sierra Leoneans in the US in 2000 were in the 

laborforce. 
Kenyans along with Nigeria ns, Egyptians, and South Africans mostly worked Management & 
Professional occupations in the Education, Health and Social Service sectors of the economy. 
 
 


